CARE International in Asia

The EKATA Model: Supporting workers to take action

The Empowerment, Knowledge and Transformative Action (EKATA) model has been tested and developed by CARE Bangladesh
to promote collective empowerment of women. It has been tailored to promote workers' rights to encourage women's leadership
and empowerment within the garment industry.

The EKATA model remains flexible so it can be adapted for different contexts and incorporated into projects in different ways.
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https://www.youtube.com/watch?v=cxWcRj790TY&feature=youtu.be

